PhD Supervision for co-supervisors

For co-supervisors at SUND, UCPH

Purpose

The main purpose of the course is to make co-supervision a more efficient and enjoyable process and im-
prove the overall quality of PhD supervision. At this seminar, you will learn tools to clearly define your role
and to align expectations with the PhD student and the rest of the supervisor team.

Target group
Co-supervisors, who already supervise PhD students or who will become co-supervisors within the next
year.

Number of participants
Max 24.

Learning goals
After the seminar you are able to:

e C(Clearly define your role as a co-supervisor and match your effort with your resources
e Use tools to align expectations with the supervisor team

e Analyse power distribution in the team and address disagreements

e Contribute with constructive written feedback

e Optimise the feedback process when several authors are involved

Teaching format

The course combines short presentations by the teachers/facilitators with plenary discussions and group
exercises. Presentations by the facilitators will focus on providing a range of research-based tools applica-
ble to the participants' practice.

Course leader
Rikke Buhl, Professor and Head of Graduate School.

Teacher

Gitte Wichmann-Hansen, MA, PhD is Senior Researcher at The Department of Education Studies, Aarhus
University and Professor Il at University of Agder, Norway / Mirjam Godskesen, Independent consultant,
coach and researcher / Andrea Heinz, Associate Professor (Department of Pharmacy) and independent
coach



PROGRAM

Date, 9.00-12.30

Venue: TBA.
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Welcome
Course introduction

The co-supervisor role
The co-supervisor role is defined differently depending on the whole PhD study ’setup’. In
this session you will reflect on your own values as a supervisor, clarify your expectations to

the role in the current setup, and investigate how they match both the PhD students expec-
tations and your own resources.

Break

Collaboration in the supervisory team

When expectations are clear and aligned, collaboration in the supervisor team is usually a
rewarding and productive experience. Tools to align expectations will be introduced and dis-
cussed in groups based on your own supervisor experiences. Power relations and how to
handle disagreements in the group will be addressed.

Break

The feedback process: what is your role?

Co-supervision often involves co-authoring with PhD students, but it is not always clear how
and when the co-supervisor should be involved in the writing and feedback process. In this
session, we address how to avoid a co-authorship dispute and how to provide constructive
feedback when several authors are involved.

End of the course



